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Stacy (00:02): 

My primary calling is to be faithful and obedient as a Christian, and work, vocational calling is kind of 
secondary to that, and I can be faithful in a lot of different contexts in life. Career, specifically for me, 
doesn't have to be that ultimate calling thing. 

Speaker 2 (00:29): 

You're listening to the Faith & Work podcast where we explore what it means to be a follower of Christ 
in the workplace. 

Brian Gray (00:39): 

Thanks for listening to the Faith & Work podcast. My name's Brian Gray. I'm the COO here at Denver 
Institute for Faith & Work and I direct our 5280 fellowship, which is a nine month experience for early to 
mid-career professionals in spiritual formation, professional development and civic engagement, 
intending to help those folks serve God, neighbor and society, particularly through their work. It's a real 
passion project, something I love doing, and so today on the podcast we wanted to feature a couple of 
stories from two past fellows to give people a little bit more of a feel of what the fellowship is actually 
like. Timing wise, we're doing this March and April. We are accepting applications for the 5280 
fellowship that will start in September 2020, and if people are interested they could learn a little bit 
more about the fellowship at 5280fellows.com, but we'd rather actually show than tell. 

Brian Gray (01:34): 

And so today, we're going to have a conversation with two people. Rachel Moran is the Assistant 
Professor of Law at the University of St. Thomas School of Law, and that's in Minneapolis, Minnesota. 
She was previously out here in Denver. In her job specifically, she leads and teaches a clinic helping law 
students learn how to defend kids or adults that are accused of crimes. And then, we're also joined by 
Stacy Squatrito. Stacy, who has been a CPA in a couple of organizations, is now in corporate accounting 
at Google in an undisclosed location. But don't you worry, Google knows exactly where she is and knows 
exactly where all of us are right now. 

Brian Gray (02:16): 
Well, without further introduction, we're joined today by Rachel and Stacy. 

Rachel (02:20): 

Yeah, of course. I'm excited. 

Brian Gray (02:20): 

Thanks so much for joining us and sharing a bit of your experience today. 

Stacy (02:23): 

Thank you. 

Brian Gray (02:23): 

Great. You were both 5280 fellows in past years. Rachel, in our inaugural year, which was a journey of 
great bravery by you, and then Stacy, last year. Let me just... Let's start... I want you to imagine a little 
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bit the types of tensions or the needs that you are feeling in your own integration of faith and work that 
originally made the idea of something like the 5280 fellowship make sense. So what kind of tensions 
between faith and excellence of work were you experiencing? 

Stacy (02:53): 

Yeah, I can start with that. 

Rachel (02:54): 

Yeah, go ahead. Please do. 

Stacy (02:56): 

So coming out of college, I wanted to do great things with worlds, and then found myself sitting in a job 
in public accounting for eight, 10, 12 hours a day and kind of going "What gives? Why am I really here? 
Am I really making a difference?" And what is it... "Is this being faithful?" And just starting to wrestle 
with a lot of those questions. And so thankfully, I had a really great mentor at the time who I was able to 
start dialoguing with about some of those things. But really, was looking for a lot more in terms of what 
does it look like to see the workplace as something where I can bring my whole self to work, including 
my faith. What does that look like in light of the gospel and work that God is doing not just outside of 
work, but inside of work as well? So that was a big tension that kind of drove me to the fellowship. 

Rachel (03:57): 

Yeah. 

Brian Gray (03:57): 

Rachel? 

Rachel (03:58): 

Well this is great because mine is a different one. So I was a public defender for about seven years in 
Chicago and then when I moved to Denver, I was teaching criminal defense in a clinic for law students, 
and it did feel really meaningful to me. I actually don't think that I had a lot of personal tension 
integrating my faith with the passion God had given me for this work, and I could easily see why it 
mattered, why the people I was representing, why they mattered. 

Rachel (04:32): 

But I think the tension was that... Well, two related tensions. One is a lot of... I got a lot of pushback 
from Christians actually, more so than from other folks, but pushback from Christians who were 
questioning whether this was a good field to be in. How can you defend people who are accused of 
crimes, or how can you defend people who are guilty, is a common question I would get. And then in 
terms of my colleagues and other people drawn to this field, in large part it's, of course I'm generalizing 
here, but in large part it's a lot of people who are not people of faith, and yet who are doing really 
amazing sacrificial work. And so it was this... The tension I think was looking around me and seeing 
myself relating to my colleagues in so many ways, but a lot of them were people who rejected faith, and 
then seeing my counterparts in faith thinking, okay, this is sometimes questioning my commitment to 
this career. That was a tough thing to navigate. 
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Brian Gray (05:39): 

Oh, for sure. You also... I don't want to generalize about your different industries or professions, but one 
of the things I've seen from our attorneys, we've had a number of attorneys in the fellowship over the 
year. They are trained in this method of inquiry learning, and they just devour ideas and want a 
discussion. And so Rachel, as you came in, you probably are coming from an educational style where 
one of the types of learning in the fellowship is read, think, digest, ask hard questions. But then my 
guess is, again generalization, that the CPA program and the accountancy undergrad probably not 
driving those same type of liberal arts style of learning concepts. 

Brian Gray (06:23): 

Stacy, is that fair? Did you find amongst your peers the type of learning or conversations, or even in your 
church context, these types of conversations that you ended up having in the fellowship? 

Stacy (06:34): 

Yeah, I think that's fair. A lot of my learning background was go study, and then do. I think one thing that 
maybe it did prepare me more well is a lot of accounting is ambiguous in nature, and so I think I was 
maybe a little more comfortable living in some of the tensions of concepts that we discussed moreso 
than I think some of my fellow fellows were really wanting very concrete answers. A lot of times we 
would leave discussions with maybe more questions than answers, sometimes. 

Brian Gray (07:09): 

Yeah, I mean to me, that's the beauty of good learning. 

Stacy (07:12): 

Oh, absolutely. 

Brian Gray (07:13): 

Jesus is in this odd parenting story in the scriptures. Jesus left behind at the temple by his family who's 
traveling out of town and he's sitting and talking with the religious leaders, and it doesn't say that they 
were amazed by his knowledge. It says that they were amazed by his questions, in essence. Like the 
ability to actually know something is to know not just about that thing, but its implications. What are 
some of the concepts or some of the ideas for you that were really important in the program and how 
they impacted your thinking about work or your approach to work? 

Rachel (07:42): 

Well, the thing I can... I mean there are so many actually Brian, that I still contemplate in my work, but 
one of the most tangible takeaways for me was we spent a lot of time in the fellowship talking about the 
various approaches the church tends to take toward culture. I grew up in a... Well, an approach that was 
maybe more like isolate yourself from the culture that you perceive as unholy, and that's one that the 
church sometimes takes. Others, you sort of just immerse yourself and become part of the culture, and 
that can be problematic too. 

Rachel (08:21): 

The reading we did from Andy Crouch on Culture Making, I still have this book on my shelf in my new 
office in Minneapolis and the thinking about... I mean, this is not quite how Andy says it or necessarily 
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how anyone in the fellowship quite phrased it, but my takeaway is spend a little bit less time fretting 
about the culture around some us and spend more time creating a good healthy culture of our own. 
That doesn't mean we can create a national culture, obviously. I'm talking about on a smaller scale, but 
for me, I had the chance... Now I went to Minneapolis and I designed this new program, and I got to 
think about what do I want the culture to be in this program and with the students that I'm interacting 
with, and with the clients we represent. What do I want to be our core attributes? What are our values? 
That was really powerful for me to spend time thinking about just go make your own Christ-like culture 
instead of worrying about what everyone else is doing. 

Brian Gray (09:18): 

Yeah, that's such a distinctly and sadly a rare Christian posture towards your profession. I love that. 
Stacy thoughts? 

Stacy (09:26): 

Yeah, actually kind of building on what Rachel just shared. I had three things that really stood out to me 
and I've kind of kept coming back to you, but one of them was we read an article by Jamie Smith on 
rhythms and habits and how that really forms ultimately, court culture. I think I've realized how true 
that is of how I'm programmed as a human being made in God's image to worship him, but how it's the 
rhythms and the patterns of my life that kind of sets habits and allow that to happen, or kind of draw me 
away from that. And so even in the context of work, there's practices that we do by nature every day, 
that kind of builds culture. So thinking through it and that lens as well of, what do I do with my team 
that I work on, and how do I interact with different people and stakeholders? 

Stacy (10:28): 

But then kind of another two concepts that stood out to me. One was just the overall discussion we had 
on calling. What is calling and primary calling, secondary calling? We spent a whole Saturday session at 
kind of unpacking that, and I felt like that was really formative and realizing that my primary calling is to 
be faithful and obedient as a Christian, and work, vocational calling is kind of secondary to that, and I 
can be faithful in a lot of different contexts in life. Career, specifically for me, doesn't have to be that 
ultimate calling. 

Stacy (11:12): 

And then a third was just this idea of the vocational sweet spot, and how individual talents, and gifts, 
and who we are created and designed to be in God's image kind of meshed with opportunities and 
strengths. Where does that all collide in your world to really give you, and maybe hopefully you find 
yourself in a place at work where it's fun and you're getting to use your talents, and it just kind of... You 
get to impact people, do good work, and have fun too, in the process. 

Brian Gray (11:51): 

Yeah, that idea of the vocational sweet spot, it's an idea from Amy Sherman that really connects with a 
lot of people, if not in their actual workday experience right now, it's certainly aspirational. They hope 
for an increasing sense of overlap of who they are and the opportunities they've got. 

Brian Gray (12:09): 
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So you alluded to Jamie Smith, and somewhere he probably felt a disturbance in the force and he had 
his heart cheered. It's one of my favorite concepts that's a part of the fellowship, this idea of practice 
based spirituality, that integrating our faith and work, it's not just an idea though ideas are really 
important or they have implications, but that type of integration, it's about over the long term in a 
career arc. It's about faithful spiritual practices. So I'm curious, maybe Stacy, so we could start with you. 
How have either some of the spiritual disciplines or practices that we engaged shaped your work 
experience, or what are the types of practices that you've picked up ongoingly to maintain this 
integration at Google? 

Stacy (12:49): 

Yeah, I think one of the biggest ones for me is just prayer, but being really intentional about that. So I'm 
more of an early bird. I tend to get an early into the office, and just really before I just dive into email or 
a project, being intentional about praying, or maybe even walking. Sometimes I'll just walk around my 
building and pray for conversations that will happen that day and that they would be edifying and life-
giving, and pray for people. I have coworkers that are going through relational struggles, or pregnancy 
struggles, or just different people and where they're at, and really kind of inviting God into just what's 
happening so that my heart isn't fully focused on what am I doing? What am I bringing to the table? But 
it's what is God doing and how do I join in on that? 

Stacy (13:53): 

Whether that's really our tangible work, which is absolutely important and part of how God is working 
to redeem people and culture in our world. But, it's also just the really big gifts of I work with so many 
different people here and I get to kind of join them for this season of life. So I think prayer has been 
probably the biggest one for me. 

Rachel (14:23): 

For me- 

Brian Gray (14:24): 

Rachel, what about you? 

Rachel (14:24): 

I would hands down say the concept of having a regular Sabbath. I had certainly grown up with that idea 
with the verse and scripture talking about honoring the Sabbath. I had some reservations about how 
that might be legalistic and what that really meant, but I had such a wonderful discussion on this point 
with a couple of my fellow fellows, and for me... We did some more diving into scripture on the topic, 
but also just the idea of the Sabbath being a time... And the way I think about it, and maybe other 
people... There are a variety of interpretations, but I just think about setting aside... What I try to do is 
set aside a 24 hour period at some point in the week. Usually that ends up being a Saturday afternoon to 
Sunday afternoon, but I'm not really fastidious about the exact timing, and having a designated full 24 
hour period where I'm not doing work. 

Rachel (15:27): 

And for me the beauty of that, it's a regular... I am in a job and in a profession where there's always 
things that could be done, and I like my work a lot. I mean sometimes I'm sick of it of course, but 
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sometimes I am happy doing it, and I feel the urgency of it, and I can get consumed by it. I have some 
ability to slip into workaholism if I'm not careful, and having that time where essentially it doesn't 
matter what needs to be done, I'm going to set it aside because there are other things that are more 
important. That's how I like to think of it as being still before God, or just having other priorities in life, 
and being regular and faithful about lifting up those other priorities even when work can be consuming. 

Rachel (16:18): 

It has just been so, so healthy for me. I was tentative about it. I really wasn't sure. I remember thinking, 
I'm not sure I even can make this work. Not that I was working seven days a week, but that I was just... I 
always had something that could be done and I would spend a couple hours each weekend, or whatever 
it was. I wasn't sure that I could set aside that time and just refuse to work. But of course I can usually, 
with a few exceptions, and it's been wonderful for my own growth and probably my mental health, too. 

Brian Gray (16:55): 

So that's one of the biggest barriers I hear. Actually like both of you, prayer life has always been 
something of an interesting struggle for me. It's been very hard, whether it be issues of attention or 
sometimes sensing the absence of God. So prayer in various maybe traditional but less common forms 
throughout my workday has become really important. And Sabbath is this other sustaining one. But the 
barrier for most folks, I'm thinking here particularly the Sabbath, is and they don't... I could never do 
that. And so from your starting point to I could never do that, Rachel, just real quick, what are a couple 
of the concrete things when you're making less time for work and more time for other restorative 
practices? What are a couple of those things that you've put into place when space was created? What 
restores you on a Sabbath day that attends to that and mental health that you were mentioning? 

Rachel (17:48): 

Well, part of it is being more careful and strategic about when I do work. So it might be like, "Okay, from 
starting at 2:00 PM on Saturday, I'm definitely not going to be available for work for 24 hours, so I'm 
going to get a little bit done." I mean, part of this is just logistical, like it was feasible. It's not as if I was 
working all the time all day long, it's just that I was not giving myself regular, lengthy periods of time 
where I knew work wasn't an option, and so I could find myself falling back into it, or back into checking 
work emails, or whatever it was. So part of this is just prioritizing, but the freedom of... Like what I found 
for myself, both as a wonderful thing and as a discipline I need to develop was that once that clock starts 
ticking, once I shut my computer down and say, "Okay, my Sabbath is starting," a couple hours later, you 
know you're going to get an email or you're going to just think, "Oh, I should have done that thing." And 
it's super tempting to be like, "Well, let me just get that done real quick. It'll only take 20 minutes." 

Stacy (18:54): 
That's so true. 

Rachel (18:56): 

Yeah. And that's like, "Nope, it's not even an option anymore." It's so restorative because you train your 
mind to focus on other things when your mind knows you can't focus on that thing. 

Brian Gray (19:10): 
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That's really brilliant. Listen, this is a tangible concrete question, finally. So in the 5020 fellowship, each 
of our fellows engages what we call a professional project. Professional project starts by identifying a 
need. We ask fellows to look and identify a place of brokenness or a place that's in need of redemption 
within their job or their industry or perhaps community around them, and then based on who they are, 
their own ability to steward or our agency to make a difference in that, to create an essence of about a 
three month project plan to attend to that need. So could each of you talk... Maybe Rachel, let's start 
with you. Can each of you talk about what is the need that you identified and what in your project did 
you do to address that need? And then finally, what were the results from the project? 

Rachel (19:59): 

Sure. So at the time I did the fellowship, I was running a... Well, helping to run a criminal defense clinic 
where I was working with law students and I was also... I'm an academia, so I was also writing and 
researching on particular topic, and my area of focus and my scholarship is police accountability. The 
need I had identified was, well that I had tentatively identified I should say, it was finding out was the 
police officers oftentimes can engage in misconduct and never get disciplined for it. It's a complaint I 
had heard many times in Denver. It certainly was very true in Chicago, where I practiced before moving 
to Denver. A lot of times there's an opacity in the system where the public doesn't know whether... They 
have no idea who the police officers are, who are on the street, whether they're good or bad, whether 
they're people who are routinely abusing their power or not, and it's hard to get that information. It's 
very hard for members of the public, on the outside, the whole police officers on the inside accountable 
for their conduct. 

Rachel (21:12): 

So that's a long tee up, but what I... That was the need identified. It was really fun. What we ended up 
doing, I worked with a group of, I can't remember, four to six law students and we set about trying to 
identify how the civilian complaint review process works in Denver. What I mean by that is if somebody 
files a complaint that a police officer had mistreated them in any way, whether that's from just using 
profanity to excessive force or anything in between, what happens to that complaint? Who reviews it? 
How frequently are those complaints found to be valid? It's when those complaints are found to be 
sustained as the language that the police use, how are officers disciplined and how much does the city 
pay out in settlements for police misconduct? 

Rachel (22:09): 

And so we papered the city with all sorts of Freedom of Information Act requests, or in Colorado it's 
called the Open Records Act. We gathered... We were met with a lot of nos, a lot of agencies refusing to 
provide information. Trying to push past that, we ended up gathering about 10 years worth of data in 
terms of how many numbers of complaints filed, what kinds of allegations were sustained, what 
percentage of allegations were sustained and what percentage of the cases were officers were actually 
disciplined, that kind of information. We created a preliminary report that we gave to a community 
partner that had come to us requesting this information. So we worked with this community partner 
and developed a report for them. 

Brian Gray (22:57): 

Yeah. One of the neat things about that project is it actually had some legs beyond you and even was 
picked up and was maintained after this initial one time effort. That feels like this idea of a onetime 
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gesture that can turn into a larger posture of ongoing student learning and ongoing... I would suggest 
justice and Shalom, in the city, which is really beautiful. 

Rachel (23:18): 

I hope so. And actually, I mean, even now, like I'm just now in the process of preparing another article 
that's going to go out and it's about collecting data about how law enforcement respond to misconduct 
complaints. So it's four years later, I think now, or three maybe, and I'm still working in that area. So it 
has been really cool. I think it had some lasting impact in Denver I hope, but also for me personally. 

Brian Gray (23:45): 

That's beautiful. Stacy, what about your project? 

Stacy (23:48): 

Yes, so I recognized through some of my work that as accountants, generally I work with people that are 
pretty good at accounting but in our current world, a lot of things are being automated. What I was 
seeing was we have a lot of engineers here as well, and we're trying to automate a lot of accounting and 
financial processes, and there's this pretty big communication gap between accountants and engineers. 
I've been fortunate enough to work with some engineers that were really great at leaning in to try to 
learn accounting language. and then I was also leaning in to try to learn engineering language to kind of 
build that communication bridge so that we could really create tools and projects that were beneficial, 
and that kind of met their intended outcomes, and there weren't surprises along the way. There weren't 
frustrations or missed requirements, things like that. 

Stacy (24:51): 

So what I did was I thought, I have influence on the accounting side of the world, and so I put together a 
seminar for my team, which at the time was 20, 25 people. We went through... I did a bunch of research 
on the software development life cycle, and kind of presented that framework to them as, "Hey, this is 
how engineers are often approaching these projects with us." And so ,we need to know where they're 
coming from so that we can help speak their language, we can anticipate what the next step is going to 
be, and then work with them proactively to get to where we want to go, and so that way we get projects 
and outcomes that are what we're expecting. 

Stacy (25:40): 

And so I did this... I worked with a bunch of people who helped me build the content because there 
wasn't any kind of pre-made content on that, and then I had kind of the the textbook side of it, but then 
I also really wanted to make it practical and help people understand it. So, I put together a fun example 
of like building a house through the software development life cycle, and had my coworkers do that. It 
was a lot of fun. I think there's many larger kind of transformation automation projects going on in our 
workplace all the time, and so I think people have said, "Hey, that was helpful. It gave me a different 
perspective for thinking through how these projects are being approached now." So, yeah. 

Brian Gray (26:30): 

As I'm listening and as I'm remembering, I really appreciated both of your projects for a couple of 
reasons. One, in both cases they were inside. They started from inside of your organization, and second, 
they drew other people into a work that is for them was, as in Rachel's case, law students, and then in 
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Stacy's case, other peers or of all things getting engineers to communicate. So these were actually 
opportunities to draw other people into kind of a shared common good, which is I think a really 
beautiful posture that a Christian can take up in service of other people, like helping to facilitate or craft, 
create the opportunities for others to work towards something that's meaningful to them, even if it's for 
very different reasons. 

Brian Gray (27:18): 

So I liked both of your projects for that case, but I also... What I love about both of these, if you could 
just imagine back to you 10 years ago or I could certainly imagine to me when I was in 20 years ago. It 
was my mid-twenties. I would be listening to this podcast and saying, "What on earth do those projects 
have to do with the gospel?" Even the very question and the way that you answered it would have been 
a bit of a category error for me because neither of you mentioned that naming Christ, and sharing the 
gospel, and soul salvation, and it's not to say that these things aren't important. Gosh, that is particularly 
important in an increasingly cynical age, but the posture of Christians being in their workplaces, taking 
their own gifts and agency and opportunities really seriously, and stewarding those as they look at a real 
place of need. Just a place of, "Hey, this is broken. If God were to be in accounting, if Christ were to be 
an accountant today, would he want there to be better communication, more harmony in a team, a 
clearer processes?" Yeah. That actually sounds like what the incarnation at Google might look like. If he 
was working with students, trying to give them a vision for practical justice, he would probably think in 
terms of something like what you designed Rachel. 

Brian Gray (28:35): 

So let me just by way of saying, really appreciate the two of you, obviously that's why we're going to 
share this conversation today, and just appreciate the faithfulness in very smart all things that you 
committed to. So, just thanks for being with us. Thanks for sharing your thoughts and for joining us on 
the podcast. 

Rachel (28:55): 

Yeah, thank you. 

Stacy (28:55): 

Thanks, Brian. 

Brian Gray (28:55): 

Well it's our tradition to end our podcast with one concrete thing that you can do with what you've 
heard during the podcast today. So to start, we'll start specifically for folks who are in the Denver Metro 
area. First, if you have some interest in the 5280 fellowship or as you've been listening, if somebody 
came to mind who you thought might be a good fellow or might benefit from a program like this, you 
could visit 5280fellows.com to get more information. You could also join us for one of a couple of 
information sessions that we'll be holding here live, one in March and one in April, and if you can't 
attend those info sessions, we have a webinar that's online at the website, and applications for the 
fellowship are due by April 30th. There's a number of specific dates on the fellowship that are on the 
website. 

Brian Gray (29:40): 
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Now if don't live in the Denver Metro area, we realize that people are listening from kind of all across 
the country. If you had interest, we're beginning at an attempt to bring the fellowship as a concept to 
other cities, contextualized to their places. And so if you are in leadership in a church organization, or if 
you know of people in faith and work organizations or civic organizations that might have interest in 
doing something like what you've heard but contextualized in their place for their place, for their people 
in city, we'd certainly be open to talking more with you about that as we expand this effort over the next 
year. You can email me. My email address will be in the show notes, which will be down at the bottom, 
and I'll get back with you personally on that. 

Brian Gray (30:26): 

Thanks so much for listening today. As you return to the places where you work and live and move, may 
the Lord bless you and keep you, and have his face to shine upon you and be gracious to you, that he 
turn his face towards you and show you peace. 

Speaker 2 (30:40): 
If you've enjoyed this episode of the Faith & Work podcast, please subscribe, leave a review and share 
with a friend. The Faith & Work podcast is produced by Denver Institute for Faith & Work. We believe 
that work is a way to love God and serve our neighbors, and we help you discover your calling and live it 
out through your work. To learn more or to make a financial contribution, visit Denverinstitute.org. 

 


