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Daniel de Leon (00:02): 

How do you preach to both groups with love, compassion, and truth and purpose when two groups are 
vert different? That's tricky. 

Speaker 2 (00:17): 

You're listening to the Faith & Work podcast where we explore what it means to serve God, neighbor 
and society through our daily work. 

Dustin Moody (00:30): 
Hello, and welcome to the Faith & Work podcast. I'm Dustin Moody, Director of Communications at 
Denver Institute for Faith & Work. On today's podcast, we're talking with a panel of pastors and church 
leaders about faith and work discipleship in their churches. It's no secret that the faith and work 
movement has a bit of a class problem. The people we talk with, the people who attend our events, and 
probably the majority of people listening to this podcast work in white collar or professional jobs, but 
that isn't the case for a sizeable segment of the working population in the U.S. Our panelists today offer 
a helpful critique when it comes to how we talk about the intersection of work and faith, and 
specifically, how people working in blue collar contexts and our brothers and sisters in Hispanic and 
Latino communities think about their work. 

Dustin Moody (01:12): 

The panelists from our Thriving Churches, Thriving Cities event in the fall of 2019, long before the 
coronavirus was a reality for our churches, and before we had to reconsider what meeting together as a 
church looks like, and what discipleship looks like. But even in that context, they offer helpful insight 
into the ways that we might be excluding a segment of faithful Christians who think about their work 
differently than we do. This is the subject that we will be exploring in future podcasts, so stay tuned for 
more. Until then, we hope you enjoy today's episode. 

Speaker 4 (01:48): 

I'll have Ryan Tafilowski to join us. Ryan, particularly his church has a number of blue collar or folks 
working in the trades, Daniel de Leon, who if you're his friend, you often call him Mambo. I'm going to 
get out of the way now so I don't drop Mambo in the middle of this and be confusing. Yeah, Mambo is at 
a church that has a number of immigrants, Latino immigrants, and also people who are working in 
manual labor, and we'll hear a little bit more about that. Jane Filkin is at First Pres in Boulder, and we've 
asked her to help us to understand particularly what are some of the needs that professional women are 
facing. So as we walk through this, the hope is we're just going to have a dialogue and a couple of 
questions. We want to help maybe spur your own imagination for your own people and your place in 
context. 

Speaker 4 (02:30): 

Let's just start in here. I'll give you these and you can share these mics. Ryan, can you get us going? Tell 
us just a little bit about your church and your role. Give us a snapshot of your context. 

Ryan  (02:39): 

Sure. This is on? Okay. Yeah, so I am an associate pastor at a church called Foothills Fellowship in 
Littleton, in the Southwest suburbs. All my life I've had it confused with Foothills Bible so many times 
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that I don't even correct people anymore. So they say, "Oh, I know people at Foothills." And I say, "I bet 
you don't." And actually we floated the idea of billing ourselves as a satellite campus without telling 
them, just seeing if we can send bills over there. So, I'm an associate pastor at a church in Littleton. It's 
buried in a subdivision at Wadsworth and Bowles. It was built when Wadsworth was a dirt road and they 
built a subdivision around it. So if you're ever in this neighborhood, you'll see house, house, house, 
church, house, house, house. It's a unique place. It is in the middle of an aging suburb with an even more 
dramatically aging subdivision. 

Ryan  (03:29): 

The main constituents in my church are kind of older baby boomers, but we also have members of the 
greatest generation. My wife and I, and now our six month old daughter bring down the median age by 
about 30 years. So, that's sort of the generational context I'm working in. We have lots of folks who 
work, for lack of a better term, blue collar jobs. We also have lots of professionals, but because of the 
generation they come from, they're not in the information economy. They have professional jobs, but 
from a much different era than the Faith and Work movement typically speaks to. 

Speaker 4 (04:00): 

Great. Mambo? 

Daniel de Leon (04:02): 

My name is Daniel de Leon, but yeah, you can call me Mambo. I am the co-lead pastor of a multi-ethnic 
church called Westside Church Internacional. I never in my life thought that I was going to be a pastor, 
and not of a multi-ethnic church at all. But my experience actually at Denver Seminary is where God 
started talking to me and showing me about the valley of people. I am from Mexico. I was born and 
raised in Mexico. I actually had to study English before coming to Denver Seminary, and I'm still learning. 
And yeah, we value highly in our church, people from different nationalities in the Imago Dei and why 
the Bible talks about that. So we have to co-lead pastors. Our worship is usually in Spanish, in English, 
and now in Korean a lot. We have simultaneous translation and we want people that come to our 
church feel that they found a family, regardless their economics, regardless of nationality, regardless 
their legal status. We want and we believe that the church should be the most welcoming place on the 
face of the earth, and sometimes that's not the case. So, we're trying to build a church that reflects the 
Imago Dei, and where everybody feels that they're part of our dysfunctional family, but at the end of the 
day, a family. So, yeah. 

Jane (05:30): 

I want to go there. That's great. My name is Jane Filkin. I'm the associate pastor for discipleship and 
community at First Pres Boulder. A little context for our church, it's 147 years old and was built really in 
the center of Boulder. The city of Boulder has been built up around it. There are really wonderful things 
about being in a church that is that historic and has so much legacy, and there are a lot of things that are 
difficult about that, you might imagine. We're in season right now where we're really seeking to help our 
church turn outwards and to be a church for the city to bless and to love the city, but kind of like what 
Neil was saying, I love the local church and I think it's God's really brilliant, messy, wonderful way of 
both discipling his people and also reaching the world. So, it's a privilege to be there. 

Speaker 4 (06:18): 
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Great. First of all, thank you. Thanks for thinking with us and then kind of thinking out loud for us. Jane, 
let's start with you. I'd like all three of you to maybe... Starting from the context we've asked you to 
speak to, what are some of the discipleship needs with regards to people's work that we can 
understand? 

Jane (06:37): 

Great. So this week I gathered with a small group of women from our church, and I really wanted to 
have a fresh perspective on the questions and the needs that they have. So I want to give you a little bit 
of the context. I was with women from their thirties to sixties, single, married, some who have kids at 
home, some have never had kids, some whose kids have left the home. We had a entrepreneur, an 
engineer, a lawyer, and a CPA, so kind of running the gamut. 

Jane (07:11): 

Here's what was in common with all of these women. What they described was that they... When 
they're at work, some of you are familiar with this. When they're at work, they have a constant niggling 
of the things that they are neglecting at home. Even the woman who said, I don't have kids, but my 
dating life. I'm aware when I'm at work of the things that I'm missing out on. Then they talked about 
when they are at home, or tending to the relationships in their life, that they have this constant 
awareness of even the perceptions about them not able to be 100% at work because they're tending to 
these other things. So, they live in that tension. 

Jane (07:49): 

What they talked about further is that many times at church in an unspoken way, we still elevate kind of 
the ideal godly woman as the 1950s stereotype. They feel this so that what is expected of a woman is 
100% availability for the people that they're responsible for. If they're married, a husband and children, 
that they are the ones who would go on field trips, and entertain in their home, and that constant 
availability, and make the Halloween costumes. They are already feeling torn and then church can, in an 
unspoken way, kind of exacerbate that, so they feel even more, 100% I need to be on at work so that 
people know I'm really committed here, and I'm reminded that, or I'm dropping the ball at home. 

Jane (08:37): 

What they said is then often when they go to church, what it feels like is it's another place where they're 
needed. All of these women are pretty high capacity. There's evidence of the fruit of the spirit in their 
life. They're really committed followers of Jesus. But what they experience at church often is another 
that needs my gifts and needs my time. So when they are needed at church, it's also something that's 
pulling them away from that work and from that home. So all of that context helped me understand 
some of their needs for discipleship. 

Jane (09:14): 

They were able to identify... One of them was simply a lot of what Steve was talking about this morning 
was I need you, as my leaders, to teach me how to live constantly in God's presence, to know what that 
is, to have an integrated life where the work that I do, isn't... I'm not taking a break from godliness when 
I'm doing my work. So, how to live in God's presence. They also said I need you to challenge the pace at 
which I live my life. I need you to ask how in the world, can you hear from God and hear from God's 
people if you are going to live at that pace and think that you need to be 100% here, 100% here, and 
some more over here. And finally, they said I need you to give me tools to practice what it means to live 
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in the presence of God, to keep in step with the spirit, to live in company with Jesus. So, those were 
some of the quick kind of buckets that they pointed to. 

Speaker 4 (10:07): 

You went focus group. 

Jane (10:07): 

Focus group. 

Speaker 4 (10:07): 

That's so wonderful. Thank you. 

Jane (10:10): 

Well, yes. You're welcome. 

Daniel de Leon (10:12): 

I think for us, for me, this has been a whole journey and a whole experience. I live in two worlds every 
single day. I am bilingual. I grew up in Mexico. My theology, it always has, always two lenses. I always 
have two lenses in which I see the world. So what I'm about to say is not an attack, it's just a tension that 
I always experience in my life because as I've been going through all these theology of work, and I've 
been invited by, I mean, my friends here that I love dearly, I think I never really saw work through my 
own lens as Mexican. So when I would go to conferences or when I would come to conferences like this, 
for me was very a logic to think the way that the things that you guys have in teaching. 

Daniel de Leon (11:06): 

Purpose? Oh man. Yeah, that sounds great. Calling vocation? Yeah, of course. Right? But then my 
Mexican side kicked in and I was like, "Hold on, bro." After several conferences, I was like, man, how am 
I supposed to preach to my friend who has to walk two hours to take the bus, who has a bracelet on his 
foot, and he doesn't have a car. He cannot afford a car. His brother was killed in Nicaragua and he goes 
back, he's going to get killed as well. And then he has to also walk two hours to take the bus and come 
back, but I have to preach on the theology of vocation and et cetera, et cetera. 

Daniel de Leon (11:59): 

Some of the things, and that's what I'm saying. I'm trying to attack some of the things that I actually 
challenge. I didn't challenge, but I kind of challenge, this conference that I went to, I think he was in 
Kansas. He's an author and he was talking about theology of work. I feel like sometimes what we feel or 
think in Mexico is that the problem is that our brothers in the States have it way too easy. They have it 
that easy that they got confused and they lost track. So, they nearly a bit of suffering. Right? And then 
when I see my Mexicans and when I see my Hispanics, I also see the things that we lack of. The wrong 
theology or incomplete theology that we have as well, because every culture... We do theology through 
the lenses of our culture. So for me, or for us as a church, it's always this tension. What should I preach 
to that guy who has to walk two hours every day to take the bus, and how do I preach vocation? 

Daniel de Leon (13:07): 
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I think I have to shift and switch my theology in that regard and still preach purpose, still preach values, 
still preach compassion. It's still like your condition and your situation is not an excuse for you to walk 
away from God. It is not a reason, also either, to think that God has abandoned you because he hasn't. 
So we live in that tension because at the same time, we have white people are church that are well off. 
So how do you preach to both groups with love, compassion, and truth and purpose when two groups 
are very different? That's tricky, but that's something that we are aware of and that we're conscious, 
and that's something that we try to incorporate in our discipleship. 

Daniel de Leon (13:59): 

I think that two references that I take when it comes to this is King Joseph and Daniel, and pretty much 
how Joseph lived injustice, but he continued following God and how God honor that. So as we do 
churches, and as we do discipleship, and as we do and talk about work and vocation, we don't give them 
cards for them to complain. It's hard when you're in that position, but we give them the Imago Dei, and 
we give them the hope that is in the gospel, and the truth that is found in the scripture. 

Speaker 4 (14:38): 
That's good. Ryan? 

Ryan  (14:41): 

Yeah. Thanks for that, Mambo. It really resonated with me in a different way. I come up against that 
same tension in my pastoral work. As I was thinking about this question, I think the way for me to 
illustrate it is perhaps with a story. The most rewarding thing that I've done in my church life these past 
years is to go to a Friday morning men's study where I'm on the younger end. We have represented 
among us, a World War II veteran, a Korean War veteran, multiple Vietnam War veterans, and then me, 
who's never done anything difficult. 

Ryan  (15:12): 

I was sitting around at this study and we were waiting for it to start. I was having coffee with two 
friends, Sam, who was at Pearl Harbor and Rich, who was a Vietnam vet. They came back from the war. 
Sam became a plumber, and he was a plumber for about 50 years. And Rich became a driver for Pepsi. 
His job was to drive to Kremmling and back to deliver Pepsi twice a day. He did that every day for 44 
years. As I was sitting at this Bible study with them, we were talking a little bit about their work. I made 
the mistake of asking them if they were passionate about their work. Have you ever asked someone a 
question and then they just sort of repeat the question back to you and you realize how dumb you 
sound? So I said, "Rich, I mean, where you..." He said, "Was I passionate about driving Pepsi back and 
forth from Kremmling for eight hours for 44 years? No, I guess I'd say I was not." Sam said the same 
thing, right? "Am I passionate about plumbing? No. I came back from the war. I had a wife and a young 
child and I needed a job, so I became a plumber." 

Ryan  (16:30): 

What that showed me is that the Faith and Work movement, for all of its strengths, also has some 
shortcomings because it tends to tell one dominant story of work, where I think the Bible has quite a lot 
of different stories of work. You tend to hear in these circles, sort of a Genesis 1, Genesis 2 account. 
Human beings are created to build, and to create, and to exercise power and to build culture. That's true 
if you're in the kind of job where you have lots of autonomy, and resources, and time to do thought 
work. I realized that that story for work does not connect at all for some folks. I think one of the needs 
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that we're running up against is to hear one of the other biblical stories of work. I think there's some 
creative theological thinking needed to kind of address the full gamut of jobs. 

Jeff Haanen (17:23): 

Hi, this is Jeff Haanen, the founder of Denver Institute for Faith & Work, and thanks for listening to the 
Faith & Work podcast, and for letting me interrupt you briefly to share just a request. I want to ask you 
to consider becoming a financial contributor to Denver Institute. Each day, thousands of people listen to 
our podcasts, engage our short courses and grow spiritually as a result of generous donors like you. Each 
podcast episode is 100% funded by generous donors who believe that work as a way to love God, serve 
our neighbors and demonstrate the gospel to our world. 

Jeff Haanen (17:54): 

If you've enjoyed the Faith & Work podcast, would you consider paying it forward by giving right now? 
You can give by visiting difw.org/donate, or by visiting the show notes page from this episode. Whether 
it be $50 a month, $25 a month, or a gift of any amount, we are so grateful for your support. Again, you 
can give by visiting difw.org/donate, or by checking out this episode's show notes. Thanks again for your 
generosity towards God's people and toward the mission of Denver Institute. And now, back to the Faith 
& Work podcast. 

Speaker 4 (18:29): 

So easy, right? This is a piece of cake. I suggested a couple of either discipleship or congregational 
practices. Could you add to that, thinking in ways that what all of these contexts that you've described? 
What are some of the either pastoral discipleship practices that we can encourage, or congregational 
practices that might attend to these needs? 

Jane (18:48): 

Sure, I can start. I was struck by that all the women that I spoke with, one of the things that they talked 
about, the gift of the church and their own discipleship, was how important Sunday morning corporate 
worship is to them. They said it is so reorienting and refreshing to them, and it was this reminder to me. 
A couple of years ago, we were doing some worship planning and we realized that our expectation for 
someone to... Well, we didn't have the expectation that when someone comes in for 60 to 75 minutes of 
worship, that that would be a time that they would be desperate to meet with the living God, to hear 
from God, and that we were not really leaving space in our worship services to celebrate both the 
imminence and the transcendence of God, the nearness and the Holy otherness of God. 

Jane (19:41): 

So we made a shift and we realized for so many people, this is their lifeline. That they come, and if we're 
packing our service and doing all these things for people to really consume worship, and we don't expect 
that someone's coming and saying, "I need to hear from God this morning. I need to be reminded that 
God is my good father." Like Steve was saying this morning, that he has good gifts to give to me and he 
wants to speak to me and prepare me for this hour, the next day or whatever that cool thing you just 
said was. So that was such a reminder to me as a pastor, that that gift that we give. 

Jane (20:18): 
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The other thing that I would say for women is that we have... Every other week, we have a gathering 
that's called Women, Faith and Work, on Sunday morning. Because again, what we're hearing from 
women is if you are taking me a night from my home, a time for my work that it just stresses the system 
for so many professional women. When they're already on Sunday, in a place where they need to be, 
and they want to be, and often, their kids are well cared for, that they can meet with other professional 
women, pray talk about their needs. We've used a lot of the resources that Denver Institute of Faith & 
Work have provided. That has also been a lifeline for them. Again, it isn't pulling them in all these 
directions that they already feel pulled from, so those have been two of the gifts. 

Daniel de Leon (21:03): 

Yeah. I feel like sometimes I'm the one who learns a lot more from them than me teaching them 
because I have many friends who have no papers, who have very bad jobs, but they love God so much, 
and they're so grateful still, and they're so happy that it blows my mind. I think it is preaching... This is 
going to sound so simple, but preaching the gospel to them that their identity is not tied up to those 
things, through their socioeconomics, to... I think it comes to my mind brother Lawrence, that he would 
do these simple jobs that seem to have no significance, but that he would experience the presence of 
God in ways that he could not explain. I see a lot of immigrants that experience the same thing. I think 
that it is a gift from God that God still remains faithful and present, regardless of the circumstances, and 
the challenges, and the injustices, and the oppression that we go through. 

Daniel de Leon (22:27): 

So trying to preach and love on them, I think is also a ministry of presence. It's a very complex issue. In 
this case, talking specifically about immigration, that sometimes it feels overwhelming that I think the 
best solution is to love on people where they're at, and to point them back to their true identity that is 
Christ and God's love for them, and that God is still in control of their lives. 

Speaker 4 (23:01): 

That'll preach to anyone, to any person who finds their identity, purpose, meeting, value outside of 
Christ, because that's all of us, right? That's a good, Mambo. 

Ryan  (23:14): 

Yeah, as I reflected on this, I mentioned earlier tapping into the multiple stories that the Bible tells about 
work. I really think there's a need for this. As I reflected, I thought of a text like Ecclesiastes, which has a 
very, very earthy theology of ordinary life where he seems to suggest you are living a fully human 
flourishing life if you eat and drink, and you find some satisfaction in your work. I think that's a way that 
we could find our way to a theology that values the "ordinary work," but not in some sort of 
paternalistic way. "Oh, isn't it cute that you deliver Pepsi? You're really helping people." There's a 
tendency, or at least a danger of falling into this kind of paternalism. 

Ryan  (23:59): 

Along that line, I think of a text like in 1 Thessalonians 4, where Paul says to the Thessalonians, he says, 
"Make it your ambition to lead a quiet life and to work with your hands." We hear ambition and we 
think upwardly mobile, we think movers and shakers, we think changing culture, developing new ideas, 
getting on the cutting edge, but here's the apostle Paul saying if you want to aim for a kind of life, what 
about a life that is quiet and honorable? So these are just two examples perhaps, but I really think that 
we need to find ways in our proclamation, from the pulpit, or from our training in small groups or in 



 

S7E7: Faith & Work Discipleship for Churches Page 8 of 8 
 

Bible studies, to help people find themselves in the biblical story and not just in Genesis 1 and 2, is one 
thing that comes to mind. 

Speaker 4 (24:41): 

Thank you for thinking and thinking with us, and for sharing. If you've... Yeah, Mambo, and Jane, and 
Ryan will be around so connect with them if you'd like to have further conversation, because we'd love 
to be learning from you. Really appreciate your reflections. Thanks so much. 

Speaker 2 (25:02): 

If you've enjoyed this episode of the Faith & Work podcast, please subscribe, leave a review, and share 
with a friend. The Faith & Work podcast is produced by Denver Institute for Faith & Work. We believe 
that work is a way to love God and serve our neighbors. To learn more or to make a financial 
contribution, visit Denverinstitute.org. 
 


